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APPLICATION FOR EMPLOYMENT

	APPLICATION FOR THE POST OF
	

	
	

	WHERE DID YOU SEE THE POST ADVERTISED?
	


PERSONAL DETAILS

	Last Name
	
	First Name
	

	
	
	
	

	Known as
	
	Title

(Please delete as applicable)
	Mr / Mrs / Miss / Other


	Address


	


	Telephone (Day)
	
	Telephone (Eve)
	

	

	Telephone (Mobile)
	
	E-mail address
	


Current Salary
	


Please give the names and addresses of two referees who should not be related to you.  One of these must be your present or most recent employer or supervisor (where applicable). References will not be taken up until an offer of employment has been made.

	
	Referee 1
	Referee 2

	Name
	
	

	Job Title
	
	

	Organisation
	
	

	Address
	Email:
	Email:

	Relationship to applicant
	
	


	Do you require a work permit for this post?
	Yes
	
	No
	


	If the job requires a driving licence, have you a clean/full licence?
	Yes
	
	No
	


The post for which you are applying is exempt from the provision of the Rehabilitation of Offenders Act 1974.  It is a condition of appointment that all convictions are disclosed (spent and unspent) Failure to disclose such information could result in subsequent dismissal or disciplinary action if you were appointed.  Hammersmith & Fulham Mind will not discriminate against people with a conviction unless it is particularly relevant to the job applied for. Any job offer will be subject to satisfactory Disclosure from the Criminal Records Bureau at the appropriate level, as stated in the application pack covering letter.

	Have you any convictions? (spent and/or unspent)
	Yes
	
	No
	

	
	
	
	
	

	Have you any prosecutions pending?


	Yes
	
	No
	


If Yes to either: please provide details on a separate sheet and return in a sealed envelope, marked “CONFIDENTIAL” for the attention of the HR Manager.

______________________________________________________________________________________________

The Disability Discrimination Act 1995 defines disability as “a physical or mental impairment which has a substantial and long-term adverse effect on the ability to carry out normal day-to-day activities”. The Disability Discrimination Act 1995 requires an employer to make “reasonable adjustments” to working conditions, in order to enable disabled applicants to have equal access to employment opportunities.

Completion of the following is optional: The information disclosed here will only be used to enable a fair decision to be made, and will not be used to discount applicants.
	Do you require any adjustments to be made to attend an interview?
	Yes
	
	No
	


If Yes: please advise of any adaptations or modifications that could be provided to assist you in attending an interview?

I declare that the information given in this application is a true and complete statement. I understand that any offer of appointment and subsequent employment is conditional on this declaration and if my application is incomplete, untrue or inaccurate, then Hammersmith and Fulham Mind shall be entitled to withdraw any offer of appointment or terminate any contract of employment.

I understand that any offer of appointment and subsequent employment is subject to satisfactory references, evidence of my right to work in the UK and satisfactory Disclosure from the Criminal Records Bureau at the appropriate level.

I understand that the information provided on this application form will be used on the computerised personnel information system should an offer of appointment be made. Further details about data protection will follow with any contract of employment. I understand that if I am not offered employment, my application and associated documentation will be securely destroyed in seven months time.

Signature:
____________________________________
Date:

_________________
EMPLOYMENT HISTORY

Present/Most Recent Employment

	Name and address of employer


	

	Telephone
	

	Job Title
	

	Start Date
	

	Salary and Grade
	

	Leaving Date / Notice Required
	

	Reason for Leaving (if no longer employed)
	

	Main Duties/Responsibilities


	


Previous Employment

	Name and address of employer


	

	Telephone
	

	Job Title
	

	Start Date
	

	Salary and Grade
	

	Leaving Date / Notice Required
	

	Reason for Leaving (if no longer employed)
	

	Main Duties/Responsibilities


	


Previous Employment

	Name and address of employer


	

	Telephone
	

	Job Title
	

	Start Date
	

	Salary and Grade
	

	Leaving Date / Notice Required
	

	Reason for Leaving (if no longer employed)
	

	Main Duties/Responsibilities


	


EDUCATION & TRAINING

Educational / Professional Qualifications

	Date
	School/College
	Qualification

	
	
	


Training Courses

You may be asked to provide copies of certificates for training you have completed.
	Date
	Course Title
	Course Provider

	
	
	


SUPPORTING STATEMENT

Use the space below (and additional sheets if necessary( to tell us about the skills, knowledge and experience that you would bring to this post.  Please include details of paid and unpaid work.  Use the person specification and job description in answering this question. Please follow the guidance sheet contained in the application pack – failure to do this may mean that your application cannot be considered. 

In the selection of suitable applicants for the job, information in this section is most important. Please ensure that you answer fully.
	


Hammersmith and Fulham Association for Mental Health


309 Lillie Road, Fulham, London SW6 7LL


Patron Dr Liz Miller 


Chair Jane Bullen


Chief Executive Alex Tambourides








