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Job Description: Youth Worker In Charge 
· Location: 



Masbro Centre, Hammersmith and Fulham 
· Job Hours: 



18 hours each week 
· Rate of Pay: 


£14 -£16 per hour (dependant on experience)
· Accountable to:


Youth and Community Manager
· Supervisory Responsibility: 
Sessional Youth Workers, Volunteers
The primary purpose of the role is: 
· To support in the day to day running of the Masbro Youth Club, incorporating an exciting and informative programme of activities, workshops, and learning experiences which engages young people 11-19 years of age, or up to 25 years of age for those with special educational needs.
· To provide for the informal and social educational needs of young people accessing the youth club, specifically ensuring the needs of the most vulnerable young people are met. 

· To ensure the London Borough of Hammersmith and Fulham Service Level Agreements funding requirements are met, and that the provision is accessible and appropriate to young people regardless of gender, disability, race, ethnic identity, social background and sexuality. 
· To monitor and evaluate all work undertaken using the appropriate methods.
Main duties and responsibilities:
1. To dynamically work as part of a team to develop and deliver a high quality and innovative programme of social education to young people attending the Masbro Youth Club, which meets agreed quality standards.
2. To develop positive and appropriate relationships with young people using a variety of youth work methods including developmental group work, club sessions, project work and outreach work to encourage participation and promote responsibility.

3. To ensure that the programme reflects the identified needs of young people and is accessible to young people of all genders, young people not engaged in education, employment or training, young people with disabilities, refugees and asylum seekers, young people of all races and religious groups, and young people of all sexualities. 
4. To identify issues affecting the lives of young people and develop appropriate youth work practice to help meet those needs in partnership with other appropriate organisations. (Signpost young people to other services if they require them).
5. To keep up to date with current developments, local and wider governmental policies and relevant trends in youth work practice. 
6. To support the Youth and Community Manager in monitoring and evaluating the programme, and to prepare reports, statistics and other information as required.
7. To support the Youth and Community Manager to work towards the London Youth Gold Quality Mark.
8. To attend staff meetings.

9. To ensure that all health and safety regulations are maintained at all times.

10. To promote and adhere to the Urban Partnership Group’s policies and procedures.
11. To contribute to session planning through attending planning meetings, writing session plans (supported by the Youth and Community Manager) and ensuring that appropriate resources are available.

12. To evaluate sessions in order to inform developments by monitoring attendance and presenting reports for team evaluation.

13. To create a welcoming environment for young people at all times, ensuring that premises are prepared for, and cleaned up at the end of each session.

14. To work within the Council’s Health and Safety Policy and Youth Service Guidelines.  

15. To work in a supportive manner with the staff team, volunteers and trainees.

16. To participate in Service training and undertake training relevant to the post, identified through supervision. 

17. To undertake any other appropriate duties as instructed by the Youth and Community Manager. 

Person Specification: Youth Worker 
1. Hold a recognised qualification in working with young people or be working towards a qualification at Level 3 or above. Show evidence of continuous training and personal development.
2. Have relevant experience of successfully engaging and building relationships with young people in an often dynamic youth work environment ideally in a similar inner city area and an awareness of the particular issues they face.
3. Have a strong understanding of youth work principles and practices, while showing a working knowledge of processes relating to the reflection and supervision processes used within the youth work environment to support their team.  
4. Have experience managing a team of youth workers or youth work programme/project and use own initiative to create youth work programmes. 

5. Ability to assist in the planning, development and delivery of high quality youth programmes to meet the London youth gold quality mark standard.
6. Ability to communicate effectively, verbally and in writing, with managers, external agencies, colleagues, parents and young people.

7. Understanding of the issues relating to multi-agency working and ability to undertake such work effectively.

8. An understanding of the legislation pertaining to work with young people and safeguarding, and the ability to implement policies in relation to the job responsibilities.
9. Demonstrate a commitment to the UPG Equal Opportunities Policies, showing the ability to co-ordinate, integrate and implement these policies in relation to the specifications and responsibilities of the role.
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